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a partisan political candidate and is spon-
sored by the candidate’s campaign com-
mittee, a political party, or a partisan polit-
ical group. 

Example 5: An independent contractor is 
not covered by this part and may display a 
political button while performing the duties 
for which he or she is contracted. 

Example 6: An employee of the Department 
of Commerce who is on official travel may 
take annual leave in the morning to give an 
address at a breakfast for a candidate for 
partisan political office. 

Example 7: An employee may manage the 
political campaign of a candidate for public 
office including supervising paid and unpaid 
campaign workers. 

Example 8: While not on duty, a Federal 
employee may distribute campaign leaflets 
by hand to homes or parked cars even though 
the leaflet may contain information con-
cerning where to send contributions among 
other factual material about a partisan po-
litical candidate. However, should a member 
of the public stop the employee and request 
further information about contributions, the 
employee should refer that request to an-
other campaign worker who is not a Federal 
employee. 

Example 9: An employee may place in his or 
her front yard a sign or banner supporting a 
partisan political candidate.

[59 FR 48769, Sept. 23, 1994, as amended at 61 
FR 35100, July 5, 1996]

§ 734.206 Participation in elections. 
An employee may: 
(a) Register and vote in any election; 
(b) Act as recorder, watcher, chal-

lenger, or similar officer at polling 
places; 

(c) Serve as an election judge or 
clerk, or in a similar position; and 

(d) Drive voters to polling places for 
a partisan political candidate, partisan 
political group, or political party.

Example: An employee may drive voters to 
polling places in a privately owned vehicle, 
but not in a Government-owned or leased ve-
hicle.

§ 734.207 Candidacy for public office. 
An employee may: 
(a) Run as an independent candidate 

in a partisan election covered by 5 CFR 
part 733; and 

(b) Run as a candidate in a non-
partisan election.

Example 1: An employee who is a candidate 
for public office in a nonpartisan election is 
not barred by the Hatch Act from soliciting, 
accepting, or receiving political contribu-
tions for his or her own campaign; however, 

such solicitation, acceptance, or receipt 
must comply with part 2635 of this title as 
well as any other directives that may apply, 
e.g., The Federal Property Management Reg-
ulations in 41 CFR chapter 101.

§ 734.208 Participation in fundraising. 
(a) An employee may make a polit-

ical contribution to a political party, 
political group, campaign committee of 
a candidate for public office in a par-
tisan election and multicandidate po-
litical committee of a Federal labor or 
Federal employee organization. 

(b) Subject to the prohibitions stated 
in section 734.303, an employee may— 

(1) Attend a political fundraiser; 
(2) Accept and receive political con-

tributions in a partisan election de-
scribed in 5 CFR part 733; 

(3) Solicit, accept, or receive uncom-
pensated volunteer services from any 
individual; and 

(4) Solicit, accept, or receive political 
contributions, as long as: 

(i) The person who is solicited for a 
political contribution belongs to the 
same Federal labor organization, or 
Federal employee organization, as the 
employee who solicits, accepts, or re-
ceives the contribution; 

(ii) The person who is solicited for a 
political contribution is not a subordi-
nate employee; and 

(iii) The request is for a contribution 
to the multicandidate political com-
mittee of a Federal labor organization 
or to the multicandidate political com-
mittee of a Federal employee organiza-
tion in existence on October 6, 1993. 

(c) Subject to the provisions of 
§ 734.306, an employee may make a fi-
nancial contribution to a political ac-
tion committee through a voluntary 
allotment made under § 550.311(b) of 
this chapter, if the head of the employ-
ee’s agency permits agency employees 
to make such allotments to political 
action committees. 

(d) An employee who is covered under 
this subpart and is a payroll official in 
an agency where employees are per-
mitted to make allotments to political 
action committees may process the 
completed direct deposit forms for vol-
untary allotments which have been 
made to such committees under section 
550.311(b) of this title.

Example 1: An GS–12 employee of the De-
partment of Treasury who belongs to the 
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same Federal employee organization as a 
GS–5 employee of the Department of Treas-
ury may solicit a contribution for the multi-
candidate political committee when she is 
not on duty as long as the GS–5 employee is 
not under the supervisory authority of the 
GS–12 employee. 

Example 2: An employee of the National 
Park Service may give a speech or keynote 
address at a political fundraiser when he is 
not on duty, as long as the employee does 
not solicit political contributions, as prohib-
ited in § 734.303(b) of this part. 

Example 3: An employee’s name may appear 
on an invitation to a political fundraiser as 
a guest speaker as long as the reference in no 
way suggests that the employee solicits or 
encourages contributions, as prohibited in 
§ 734.303 of this part and described in example 
2 thereunder. However, the employee’s offi-
cial title may not appear on invitations to 
any political fundraiser, except that an em-
ployee who is ordinarily addressed using a 
general term of address, such as ‘‘The Honor-
able,’’ may use or permit the use of that 
term of address for such purposes. 

Example 4: When an employee of the De-
partment of Transportation is not on duty, 
he or she may engage in activities which do 
not require personal solicitations of con-
tributions, such as organizing mail or phone 
solicitations for political contributions. Ac-
tivities such as stuffing envelopes with re-
quests for political contributions also are 
permitted. However, he or she may not sign 
the solicitation letter unless the solicitation 
is for the contribution of uncompensated vol-
unteer services of individuals who are not 
subordinate employees. An employee may 
not knowingly send to his or her subordinate 
employees a letter soliciting the contribu-
tion of their uncompensated services. How-
ever, he or she may sign a letter that solicits 
contributions of uncompensated volunteer 
services as part of a general mass mailing 
that might reach a subordinate employee, as 
long as the mass mailing is not specifically 
targeted to his or her subordinate employ-
ees. 

Example 5: An employee who is not on duty 
may participate in a phone bank soliciting 
the uncompensated services of individuals. 
However, an employee may not make phone 
solicitations for political contributions even 
anonymously. 

Example 6: An employee of the Department 
of Agriculture who is on official travel and is 
not in a pay status nor officially rep-
resenting the Department may write invita-
tions in his hotel room to a meet-the-can-
didate reception which he plans to hold in 
his home. 

Example 7: An employee may serve as an of-
ficer or chairperson of a political fundraising 
organization or committee as long as he or 
she does not personally solicit, accept, or re-

ceive political contributions. For example, 
the employee may organize or manage fund-
raising activities as long as he or she does 
not violate the above prohibition. 

Example 8: The head of a cabinet-level de-
partment may contribute one of her worn-
out cowboy boots to the campaign com-
mittee of a Senatorial candidate to be auc-
tioned off in a fundraising raffle for the ben-
efit of the candidate’s campaign. 

Example 9: An employee may help organize 
a fundraiser including supplying names for 
the invitation list as long as he or she does 
not personally solicit, accept, or receive con-
tributions. 

Example 10 An employee on travel may en-
gage in political activity when he or she is 
not on duty without taking annual leave. 

Example 11: A Federal employee may so-
licit, accept, or receive the uncompensated 
volunteer services of any individual, except a 
subordinate employee, to work on behalf of a 
partisan political candidate or organization. 
However, such solicitation, acceptance, or 
receipt must comply with part 2635 of this 
title as well as any other directives that may 
apply, e.g., the Federal Property Manage-
ment Regulations in 41 CFR chapter 101. 
Further, Federal employees are subject to 
criminal anti-coercion provisions found at 18 
U.S.C. 610. 

Example 12: An employee who desires to 
make a financial contribution to a political 
action committee through a voluntary allot-
ment personally may obtain blank direct de-
posit forms from his or her payroll office. 
However, he or she may not complete the 
form while he or she is on duty, on Federal 
property, or in a Federally owned or leased 
vehicle. Moreover, he or she may not person-
ally deliver his or her completed form, or the 
completed form of another employee, to the 
payroll office. However, the employee may 
mail his or her direct deposit form to his or 
her agency payroll office. 

Example 13: Employees who are permitted 
to solicit, accept, or receive political con-
tributions under the circumstances described 
in § 734.208(b)(4) may not solicit, accept, or 
receive such contributions either while they 
are on duty, or while they are on Federal 
premises, or both.

[59 FR 48769, Sept. 23, 1994, as amended at 61 
FR 35100, July 5, 1996]

Subpart C—Prohibited Activities

§ 734.301 Exclusion from coverage. 

This subpart does not apply to em-
ployees in the agencies and positions 
described in subpart D of this part.

VerDate Dec<13>2002 09:49 Feb 11, 2003 Jkt 200008 PO 00000 Frm 00042 Fmt 8010 Sfmt 8010 Y:\SGML\200008T.XXX 200008T


